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The delivery of healthcare

� Improved provision and distribution of health 
services to a patient population 

� Typically include healthcare providers, insurers, 
and government regulators

� Measured in terms of cost, method of payment, 
regulation, and quality of care
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Health and Health Care Disparity 

� Health disparity generally refers to a higher 
burden of illness, injury, disability, or mortality 
experienced by one population group relative to 
another group. 

� Health care disparity typically refers to 
differences between groups in health coverage, 
access to care, and quality of care.  

2023 Scorecard on State Health System Performance

�Historically high 
rates of premature 
death

�Reproductive care 
and women’s health

�Health care access 
and affordability 

2023 Scorecard on State Health System Performance
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A Value to the Health of All: Diversity, Equity, 
and Inclusion in Medical Education, Research, 
and the Physician Workforce 

� Enhance the learning environment

� Increasing access to care for medically 
underserved areas

� Improving Health care encounters, trust, and 
communication, and adherence to medical 
advice

� Enhancing diversity in research to lead to the 
next medical discovery 
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Applicants to U.S. MD-Granting Medical Schools by 
State of Legal Residence, 2014-2015 through 2023-2024
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Applicants Matriculants

Of 185 matriculants 
160 in state
25 out of state

Applicants and Matriculants to U.S. MD-Granting 
Medical Schools by Race/Ethnicity and State of Legal 
Residency
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AMERICAN INDIAN OR 
ALASKA NATIVE

ASIAN BLACK OR AFRICAN 
AMERICAN

HISPANIC, LATINO, OR 
SPANISH ORIGIN

WHITE MULTIPLE RACE

OKLAHOMA 364/185

Applicant Matriculants

National Pending Legislation 

� EDUCATE Act, HR 7725: Embracing Anti-Discrimination, Unbiased 
Curriculum, and Advancing Truth in Education: Murphy (North 
Carolina)
� The bill would prohibit medical schools from receiving federal funding if they adopt 

policies and requirements relating to diversity, equity, and inclusion.

� Companion bill in the US Senate: Kennedy (Louisiana) 

� HR 1180: Recognizing the importance of diversity, equity, and 
inclusion efforts in medical education: Beatty (Ohio) and Castor 
(Florida) 
� Affirms the importance of a healthcare workforce representative of communities

� Recognizes the importance  of DEI efforts in medical education
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Oklahoma Office of the Governor Executive Order 2023-31

State agencies shall not utilize state funds, property, or 
resources to:

1. Grant support DEI positions, departments, activities to the extent 
they grant preferential treatment

2. Mandate any person to participate, listen to, or receive any 
education….grants preference based on one person’s particular 
race or color

3. Mandate any person swear or certify, or agree to any loyalty oath

4. Mandate any person certify or declare agreement to any particular 
political, philosophical, religious, or ideological viewpoint

5. Mandate any applicant for employment provide DEI statement 

6. Mandate any person to disclose their pronouns

Oklahoma Office of the Governor Executive Order 2023-31

Institutions of higher education, shall initiate a review of DEI 
positions, departments, activities  

Highlights the agency’s work in supporting:

a. first-generation college students, or

b. students from low-income families, or

c. students with unique abilities, or

d. underserved student populations; or

2.  Certifies compliance with applicable anti-discrimination laws, rules, 
and regulations.

in every 
CHALLENGE

lives a greater 
OPPORTUNITY

Jeffrey Benjamin 
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History = Data

18AAMC: US Physician Workforce Data Dashborad; https://www.aamc.org/data-reports/report/us-physician-workforce-data-dashboard
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2-3>138 since 1978

78.5% Turnover

Howard by 
Comparison 2,451

10% Increase= 31 Days

1 More
Dr. AC Jackson Dr. Preston Phillips
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Perspective
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Maternal Mortality Athletic Investments

$34 Billion$180 Million

Intentionality

The Lancet: Cause-Specific Mortality by country, race, and ethnicity in USA 2000-2019; https://doi.org/10.1016/S0140-6736(23)01088-7

Oklahoma Medical Graduate Placement

Placement

Talent Retention Rate: 49%

20HealthLandscape 2020: https://maps.healthlandscape.org/medschoolmapper/

Tulsa Top Mortality Contenders & Associated Variables

Populations

21Tulsa Health Department 2018; https://tulsa-health.org/services/public-safety-and-data-services/data-and-stats/
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Strategic Longitudinal Investments

Performance

AMA: Each Oklahoma Physician brings a net impact of $2million/community served

22AMA: Physician Economic Impact 2018; https://www.physicianseconomicimpact.org/ ;YMM 2024

HB 1775

EO 2023-31

SB 598
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Get Involved Today 
with 

Evidenced-Based
Recruitment

Volunteer

Tell Your Story

Learn More

Thank You!
Christopher McNeil DO,CSCS, MSE


